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Added Value
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Founder and CEO
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Service N

The Comprehensive Leadership

Development Program (Coaching)
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Organizational Development
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Emerging Leaders Readiness: Empowering the second & third line
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Service

Leadership Competency Development
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Entrepreneurial Brand Leadership Coaching
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Al Arabiya News Channel
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Service N
NeuroTalk
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Service N
NeuroDecide
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Service N

Career Interest Analysis
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Our Methodology
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Founder of the NeuroLeadership Institute

Dr. David Rock

May your Cortisol levels stay low,

your Dopamine levels high,

your Oxytocin run thick and rich,

your Serotonin build to a lovely plateau,

and your ability to watch your brain at work keep
you fascinated until your last breath.

| wish you well on your journey.
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X @yura_Consulting

@yura-consulting-company
@yura_Consulting

Ay @l L s AS

TO.] www.yuraconsulting.com

info@yuraconsulting.com
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\ +966 504190449


https://x.com/yura_consulting
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